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Abstract. The development of professional competence in vocational education 

is essential for preparing skilled specialists capable of meeting industry standards and 

labor market requirements. Among the various components of vocational training, 

industrial practice plays a pivotal role in equipping future tailors with the technical, 

cognitive, and practical skills necessary for professional success. This paper examines 

the significance of industrial practice in shaping the professional competence of aspiring 

tailors. Drawing on contemporary research, pedagogical frameworks, and practical case 

studies, it highlights the objectives, methods, and outcomes of industrial training. The 

study underscores the importance of integrating industrial experience into vocational 

curricula to ensure that learners not only acquire theoretical knowledge but also develop 

hands-on expertise, problem-solving abilities, and adaptive professional behavior. 

Key words: garments, machine operation, future tailors, industrial training, 

technical skills, workplace standards. 

 

Introduction 

Vocational education aims to bridge the gap between theoretical instruction and 

real-world professional demands. In the context of tailoring, students must acquire not 

only fundamental technical knowledge but also practical skills that enable them to 

produce high-quality garments and adapt to modern production environments. Industrial 

practice serves as a critical link between classroom learning and the professional world, 

offering learners the opportunity to apply theoretical concepts in authentic work settings. 

The relevance of industrial practice is particularly pronounced in the tailoring 

industry, where precision, material knowledge, machine operation, and quality control 

are indispensable for professional competence. By engaging in structured industrial 

training, future tailors are able to consolidate their theoretical knowledge, refine their 

technical skills, and cultivate the cognitive and interpersonal competencies necessary 

for successful career development. 

The purpose of this study is to explore the role of industrial practice in the 

formation of professional competence among future tailors. The objectives include 

analyzing pedagogical strategies, evaluating practical skill development, and assessing 

the impact of industrial experience on learners’ professional readiness. 
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The Concept of Professional Competence in Tailoring 

Professional competence can be defined as the integration of knowledge, skills, and 

attitudes that enable an individual to perform effectively in a specific occupational 

context (Mulder, 2014). In tailoring, professional competence encompasses the 

following components: 

1. Technical competence – mastery of sewing machines, tools, and tailoring 

techniques. 

2. Cognitive competence – problem-solving, critical thinking, and decision-

making in design and production. 

3. Practical competence – ability to execute garment construction accurately 

and efficiently. 

4. Interpersonal competence – communication, teamwork, and professional 

ethics. 

The development of these competencies requires a combination of theoretical 

instruction and hands-on experience. Industrial practice provides the environment in 

which learners integrate knowledge and skills, enhancing their readiness for professional 

challenges. 

 

 The Role of Industrial Practice in Vocational Education 

Industrial practice is a structured form of experiential learning in which students 

participate in real-world work activities under the supervision of experienced 

professionals. Its primary objectives in tailoring education include: 

• Consolidating theoretical knowledge through practical application. 

• Developing technical proficiency and manual dexterity. 

• Understanding workplace standards, safety regulations, and professional 

ethics. 

• Enhancing problem-solving abilities and adaptive learning. The 

integration of industrial practice into vocational curricula has been widely 

recognized as a critical factor in improving student outcomes. 

Studies indicate that learners who engage in hands-on industrial experiences 

demonstrate higher levels of technical competence, confidence, and employability 

compared to peers who rely solely on classroom instruction (Cedefop, 2018). 

 

Organization and Structure of Industrial Practice 

Industrial practice in tailoring education typically follows a structured framework, 

including: 

• Orientation and preparation – students receive instructions on workplace 

safety, operational procedures, and expected outcomes. 
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• Task assignment – learners are assigned specific tasks, such as pattern 

drafting, cutting, stitching, and garment finishing. 

• Supervised practice – instructors or mentors provide guidance, feedback, 

and assessment during the practice period. 

• Evaluation and reflection – learners review their performance, identify 

challenges, and develop improvement plans. 

This structured approach ensures that students are gradually exposed to complex 

tasks while receiving the necessary support and guidance. By participating in real 

production processes, learners develop both technical skills and professional behavior. 

 

Skills Developed through Industrial Practice 

 

Technical Skills 

Industrial practice enables future tailors to develop essential technical skills, 

including: 

1. Machine operation and maintenance – proficiency in sewing machines 

and related equipment. 

2. Material handling – knowledge of fabrics, threads, and accessories 

suitable for different garment types. 

3. Pattern making and garment construction – accuracy in measuring, 

cutting, and assembling garments. 

4. Quality control – ensuring that final products meet industry standards. 

These skills are critical for producing high-quality garments and preparing 

learners for professional employment or entrepreneurship in the tailoring industry. 

 

Cognitive and Problem-Solving Skills 

 

Industrial practice also fosters cognitive competencies by challenging learners to: 

• Analyze design requirements and select appropriate materials. 

• Troubleshoot technical issues in machinery or production processes. 

• Adapt to unexpected challenges in real-world workplace settings. 

Such experiences enhance learners’ critical thinking, decision-making, and 

adaptive capabilities, which are essential for professional growth (Voogt & Roblin, 

2012). 

 

Interpersonal and Professional Competence 
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Engaging in industrial practice exposes learners to professional environments 

where communication, teamwork, and ethical conduct are vital. Students learn to: 

• Collaborate with peers and mentors in production teams. 

• Follow workplace protocols and safety regulations. 

• Receive and act upon constructive feedback from supervisors. 

These competencies are equally important as technical skills in preparing learners 

for successful careers in tailoring. 

 

Challenges in Industrial Practice 

While industrial practice offers significant benefits, several challenges can affect 

its effectiveness: 

1. Limited resources – outdated equipment, insufficient materials, and 

inadequate facilities may hinder skill development. 

2. Varying levels of supervision – inconsistent guidance can impact learning 

outcomes. 

3. Student preparedness – learners may enter industrial practice with 

differing levels of theoretical knowledge and practical experience. 

4. Time constraints – short duration of practice may not allow sufficient 

mastery of complex skills. 

To address these challenges, vocational institutions should invest in modern 

equipment, provide structured mentorship programs, and ensure that industrial practice 

duration aligns with learning objectives. 

 

Recommendations for Enhancing Industrial Practice 

Based on the analysis of educational frameworks and practical experiences, the 

following recommendations can improve the effectiveness of industrial practice for 

future tailors: Integration of technology – use digital pattern-making tools and 

simulation software to supplement hands-on practice. 

• Mentorship programs – assign experienced professionals to guide and 

assess learners throughout the practice period. 

• Extended practice periods – ensure that learners have sufficient time to 

master technical and cognitive skills. 

• Collaborative projects – engage students in team-based production tasks 

to enhance interpersonal competence. 

• Continuous assessment and feedback – implement structured evaluation 

methods that encourage reflection and improvement. 

  By applying these strategies, vocational institutions can ensure that industrial practice 

contributes meaningfully to the development of professional competence. 
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Conclusion 

Industrial practice plays a central role in shaping the professional competence of 

future tailors. It provides an environment for the integration of theoretical knowledge 

and practical skills, fostering technical proficiency, cognitive abilities, and interpersonal 

competence. Through structured, supervised, and reflective experiences, learners 

develop the capabilities required for successful employment and entrepreneurial activity 

in the tailoring industry. 

The findings highlight the need for vocational institutions to prioritize industrial 

practice, invest in modern facilities, and provide mentorship and guidance to learners. 

By doing so, future tailors will be well-prepared to meet professional standards, adapt 

to industry challenges, and contribute effectively to the workforce. 
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