INTERNATIONAL MULTIDISCIPLINARY

SCIENCE CONFERENCE
VOLUME-1, ISSUE-4, 2026

Global Conference Hub

Women’s Entrepreneurship as a Driver of Employment and Household

Income: A Comparative Analysis of Uzbekistan and Global Trends

Mukhiddinova Kamola Alisherovna
Tashkent State Technical University Professor of the Department of Industrial
Economics

Abstract: This study investigates the role of women’s entrepreneurship as a key
driver of employment generation and household income growth in both global and
Uzbekistan-specific contexts. Drawing on empirical evidence from international
institutions such as the World Bank, OECD, and ILO, the paper explores the structural
contributions of women-led enterprises to labor markets, income distribution, and socio-
economic development. The analysis reveals that women’s entrepreneurship operates as
a multiplier mechanism, influencing not only direct income generation but also broader
welfare indicators such as education, health, and consumption. While Uzbekistan
demonstrates significant progress in expanding women’s participation in business,
structural barriers persist, particularly in access to finance, sectoral diversification, and
regional disparities.
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Over the past two decades, women’s entrepreneurship has emerged as one of the
most transformative forces in global economic development. Once viewed primarily
through a social or gender equality lens, it is now increasingly recognized as a core
economic driver capable of reshaping labor markets, stimulating household income
growth, and enhancing overall economic resilience. This shift in perception is grounded
in a growing body of empirical evidence demonstrating that women-led businesses

contribute significantly to employment generation and income redistribution.
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Globally, women-owned enterprises account for over 30% of formal registered

businesses, yet their full economic potential remains underutilized due to systemic

constraints . At the same time, women entrepreneurs face a massive financing gap

estimated at $1.7—1.9 trillion, limiting their ability to scale and generate employment.

Rich Countries Produce Fewer
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These figures highlight a paradox:
women’s entrepreneurship is both a major
economic opportunity and a structurally
constrained  domain.Figure 1. Rich
Countries Produce Fewer Female
Entrepreneurs.!

Globally, women entrepreneurs
operate primarily within the micro, small,
and medium enterprise (MSME) sector,
which is widely acknowledged as the
backbone of employment generation.
However, female-owned MSMEs represent

no more than 38% of total MSMEs

worldwide, and they are disproportionately concentrated in low-value-added sectors

such as retail and personal services.

Despite these limitations, the employment impact of women-led enterprises is

substantial. In developing economies, women-owned rural enterprises alone generate

22-27 million jobs, demonstrating their critical role in labor market inclusion .

Furthermore, in regions such as Sub-Saharan Africa, over 80% of women are self-

employed, often running small-scale businesses that sustain household livelihoods.

! https://www.statista.com/chart/19254/female-adult-population-engaged-in-entrepreneurial-activity-per-

country/?srsltid=AfmBOorFJrénnOpUwgkZM1fyEMTAMty0qcJKS_cM7qoWoLevYrmU5mls
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These patterns suggest that women’s entrepreneurship is not merely an economic
activity but a survival and adaptation strategy, particularly in labor markets characterized
by limited formal employment opportunities.

Employment Effects of Women’s Entrepreneurship

The relationship between women’s entrepreneurship and employment operates
through multiple channels. First, women-led enterprises generate direct employment,
often prioritizing the hiring of other women, thereby enhancing gender inclusion in the
labor market. Second, they contribute to indirect employment effects through supply
chains and local economic ecosystems.

Figure 2. Gender Pay Gap
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source: EPf analysis of U5, Census Bureau Current Population Survey data are limited. By creating micro-
statista ”a enterprises, women effectively

transform from job seekers into job creators.
Moreover, women’s entrepreneurship plays a crucial role in reducing informal and

hidden unemployment, especially in rural areas. In many cases, women’s businesses

2 https://www.statista.com/chart/amp/30852/gender-pay-gap-in-the-us-by-education-level/
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absorb underutilized labor within households, converting unpaid work into income-
generating activities.

Studies show that women allocate a significantly higher share of their income to:

1. children’s education
1. healthcare services
. nutrition and food security

This behavioral pattern transforms women’s entrepreneurship into a human capital
investment mechanism, amplifying its long-term economic impact.

From a theoretical perspective, this phenomenon can be explained through the
household bargaining model, which posits that increased income control enhances
women’s decision-making power within families. As a result, women’s entrepreneurship
not only increases income levels but also reshapes intra-household resource allocation.

In Uzbekistan, women’s entrepreneurship has gained significant momentum over
the past decade, driven by comprehensive policy reforms and institutional support
mechanisms. The number of women entrepreneurs has grown steadily, with thousands
of new businesses emerging across sectors such as services, trade, and light
manufacturing.

However, similar to global patterns, women-led businesses in Uzbekistan are
heavily concentrated in low-entry-barrier sectors, particularly retail and services. While
this facilitates rapid entry into entrepreneurship, it also limits scalability and income
potential.

From an employment perspective, women’s entrepreneurship has become a critical
tool for addressing rural unemployment and underemployment. In many regions,
especially outside major urban centers, women-led micro-enterprises serve as the

primary source of income diversification.
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Women’s entrepreneurship is not merely a component of economic activity—it is
a transformative force that reshapes employment structures, redistributes income, and
strengthens household resilience. Both global evidence and the Uzbekistan experience
demonstrate that empowering women entrepreneurs leads to measurable improvements
in labor market outcomes and household welfare.

However, realizing the full potential of women’s entrepreneurship requires
addressing persistent structural barriers, particularly in finance, education, and sectoral
participation. By doing so, policymakers can unlock a powerful engine of inclusive and
sustainable economic growth.
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